Case Study - "All sessions and
workshops are delivered in a fun
and interactive environment."
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AUTISM TRAINING
Our training provides people with an understanding of the needs of AT A GLANCE

autistic employees and outlines how simple adjustments to workplace
environments will enable them to thrive. Our belief is that everybody Challenges

in the autistic community should have the same opportunities as . Lack of knowledge of autism

everyone else and be accepted for their talent, skills, and attributes. . Organisations not wanting to adapt and

Each individual's autism deserves to be recognised as a unique way of

change.
seeing the world and they should not be discriminated against or
treated differently for that. Opportunities
OPPORTUNITY/PROBLEM o Increase awareness of autism.

Progressive and inclusive employers are increasingly keen to unlock the + Include the unique talents and skills

multiple benefits of a neuro-diverse workforce and to tap into new talent SUEETE [pRepls Bring 9o el Werkieres:

pools. They have a desire to create a culture of belonging and working sERichcelvotlifenployenbianeica

collegiately so that everyone feels confident to be their self. R B,

SOLUTION/BENEFIT

Our training is designed around the needs of parents and carers, health
workers, employers and anyone with a desire to enrich their lives by
improving their knowledge of autism. Our qualified and experienced
trainers use Brain Friendly Learning techniques (proven to embed
information quicker). So, participants leave feeling positive, keen and
ready to apply these techniques in their own lives and work.

Giving
All our courses are designed to provide the learners with knowledge and "The best autism training | have ever

understanding of autism by hearing first hand from autistic people and

completed and | have participated in many'
how small adjustments can empower each of them to belong and feel

included. Each programme is co-produced with our autistic community An autistic attendee

and their families. Learning and listening to their experiences and how

they have shaped and changed their lives, strongly influences our "l had a great day and | was really pleased

sessions. with the format, style, content and delivery
of the sessions"

Gaining

We aim to educate, encourage empathy and successfully achieve Client - Dorset Council

acceptance. Ensuring that flapping will be considered as acceptable as
smiling, ear defenders will be a normal sight, Alternative communication
devices will be common and everyone will know how to communicate with
each other. Autism becomes simply another way that people are unique.

Accessing . . .
Employers find that investing in training proves beneficial well beyond CIUtlsm Unllmlted
their expectations. trainin g




SUCCESS STORY

Our training has been implemented across Pan Dorset which is combination of Dorset Council, Bournemouth Christchurch

and Poole council and NHS services. Within 8 months, 800 of their workforce have completed our e-learning in

Understanding Autism and over 150 have attended out Autism Acceptance workshops. They have left feeing enthusiastic

and with the knowledge to make a change to the support the autistic individuals they support.

They have been able to introduce different communications techniques, adapt the environment from a sensory perspective

and review processes to ensure that the autistic individuals they support can learn new skills, be given new opportunities

and achieve their own personal aspirations.

Each of us can make a positive difference to someone else's live, we want to make sure that people understand what

autism is and can recognise the different way each autistic person experiences the world.

Autism is more than you and we are asking your workplace to commit to understanding and accepting Autism.
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Feedback

"There was a thorough
explanation of autism which |
was previously unaware of. | will
take this knowledge back to my
service to see how these
strategies can be beneficial to
support the individuals we work
with"

Client - Dorset Council

Autism Unlimited is registered in England & Wales, charity number 1000792 at Charity Hub, Portfield School, Parley Lane,
Christchurch, BH23 6BP.




